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LETTERS , OPINIONS, OPEDS
only did succeed, but also carried the beacon light for those
wishing to follow them.
Black History Month also
gave me a chance to ponder
how the fabric of AfricanAmerican life survived, given
the obstacles that were constantly placed in the way. I
have marveled at how morality
and ethics were maintained by
Black Americans. I loved the
African-American women in
my life who maintained the
upright propriety of family, religion, cleanliness and so much
more. I relished the kindness
and caring I saw in so many
African-American men. I know
I would not have all the principles that motivate me had I not
experienced the principles that
have glued the AfricanAmericans together. Principles
and real quality are essential to
keep any group activity alive
and thriving. Too many groups
have forgotten this. So many
ethnic groups no longer have
the internal fabric that allowed
them to succeed in the first

The Fabric of African
American Life
Editor:
Black History Month has
been a favorite of mine for a
long time. At first, I liked it
because it was such a great
source of new information
about the story of the African
immigrant experience. From
being dragged and chained
here for such a long time, so
many outstanding AfricanAmericans showed how the
human spirit, the human character, and human intelligence
produce incredible strength and
brilliance. Inventions, religion,
music, business, agriculture,
education and industry have all
been influenced and improved
by African-Americans. I always
liked seeing how what others
thought was improbable, or
impossible, became the real
truth of history! I liked it
because my family was far from
wealthy and I knew that the
only way I would get anywhere
was to follow the path of those
unlikely to succeed, who, not
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place. It is likely that oppression
required maintaining that fabric, internal strength and group
identity among the AfricanAmericans.
Someday, we hope not only
will those of all races, tribes and
identities play together and
work together, but they will
look upon each one as blessed
with the opportunity to shine.
To all of them, I would also ask
the blessing of service, respect
for others, self-respect and selfesteem. From all the greats of
American Black History, we can
find examples of how to do
that. For that reason, I will continue to enjoy Black History
Month and seek more of the
truth I am hoping to find; that
all of us has the right to use our
brains, develop our bodies, perform and do the things that are
the stuff of
human genius.
Long live
Black History
Month!
Mike Sawaya
Denver, CO

Joe Neguse

Makes History and Will Work to

‘Keep Hope Alive’
By Annette Walker

“With so much vitriol

right now in Washington and
our political system, we must
remember that while fear is
contagious, so is hope,” said
Joe Neguse immediately following his electoral victory on
November 6, 2018. “Tonight, I
am deeply hopeful for the
future of our country, as we
work together to rebuild our
democracy.”
Neguse’s victory is historic, making him Colorado’s first
African-American to be elected
to the United States
Congress. The 15-year resident
of Lafayette won the election
with 60 percent of the vote,
beating Republican opponent
Peter Yu by a 30 percent margin, and replacing Governorelect Jared Polis in the U.S.
House of Representatives for
the 2nd Congressional District.
The district, located in the
north-central part of the state,
encompasses Broomfield, Clear
Creek, Gilpin, Grand, Larimer,
and Summit counties, as well as
portions of Boulder, Eagle,
Jefferson, Park, and Weld
counties. Included in the district
are the northwestern suburbs of
Northglenn, Thornton and
Westminster, as well as
Boulder, Fort Collins, and the

mountain towns of Vail, Grand
Lake, and Idaho Springs.
At age 34, Neguse is the
youngest member of Colorado’s
Congressional delegation, and
one of the youngest in the
United States Congress. The
son of Eritrean refugees who
fled during the armed conflict
against Ethiopia, Neguse is
joined in Congress by another
child of African immigrants,
Minnesota Democrat, Ilhan
Omar, whose family fled wartorn Somalia in 1995.
Upon arrival to the United
States, Neguse’s parents were
granted asylum and eventually
became naturalized citizens.
He was born in Bakersfield,
California, and moved with his
family to Colorado when he
was six years old. Throughout
his childhood, Neguse lived in
Aurora and Littleton, and
attended Thunderidge High
School in Douglas County,
where he engaged in community organization and public
service work.
Neguse attributes his continued activism to the influence
of his hard-working parents.
“At an early age my parents
emphasized the importance of
taking advantage of opportunities that do not exist in all countries,” he says. “My parents
never forgot, nor took for
granted, the freedom and
opportunities the United States
gave them and their children.”
After graduating from
Thunderidge, Neguse entered the
University of Colorado at Boulder
and served as co-student body
president under the institution’s triexecutive system; a prestigious
experience shared with State
Senator Steve Feinberg and State
Representative Leslie Herod. Many
of his efforts while in office were

applied to finding solutions to
increase funding for Colorado’s
education system.
Neguse majored in political
science and economics and
graduated ‘summa cum laude’.
He accepted a position working
for then-Speaker of the
Colorado House of
Representatives, Andrew
Romanoff. During the campaign, he co-founded New Era
Colorado, a nonprofit organization that launched the state’s
largest youth voter registration
and mobilization initiative.
New Era Colorado was featured
in the New York Times and Time
Magazine after registering thousands of young people to vote
throughout the state of Colorado.
The organization worked to pass
legislation for online voter registration and voter pre-registration for
16 and 17-year olds, and it focuses
on finding ways to reduce the
impact of climate change. “New
Era Colorado was an effort to
encourage young people to get
involved in the political process,”
Neguse said. “We know that when
ore people participate, we have a
better outcome.”
Following his undergraduate
studies, Neguse enrolled at the
University of Colorado’s law
school, and in 2008 he was
elected to represent the 2nd
Congressional District to the
Colorado University Board of
Regents, becoming the second
African-American to win the
seat. He served a six-year term
on the Board, overseeing the
entire University of Colorado
system, and monitoring the $3.4
billion operating budget for the
fourth-largest employer in the
state as Chair of the Audit
Committee.
As Regent, Neguse fought to
increase the accessibility of
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higher education by finding
practical solutions to improve
affordability. He sponsored several resolutions that received bipartisan support, including
efforts to lower student health
insurance costs, make voter registration more accessible to students, and increase wages for
the university’s lowest paid
workers.
In 2014, Neguse ran against
Wayne Williams to become
Colorado Secretary of State, he lost
by small margins near the end of
this regent term. At age 31, he was
appointed by Governor John
Hickenlooper to lead the state’s
Consumer Protection Agency, making him one of the youngest people
to serve in a state-Cabinet across
the country. He provided leadership to over 600 state employees
and managed a $90 million budget,
in a two-year fight to expand economic opportunities and protect
the civil rights of Colorado residents with consumer protections
and safeguards.
Neguse achieved several key
victories during his tenure. He
recovered millions of dollars for
consumers, launched investigations that culminated in significant financial fraud cases,
championed legislation to combat financial fraud against seniors, and launched the state’s
first online filing system for
civil rights discrimination complaints.
In recognition of his work to
expand the agency’s consumer
protection mission, Neguse was
awarded the 2017 ‘Consumer
Protection Award’ by the
International Council on
Licensure, Enforcement and
Regulation.
Wanting to represent the
state of Colorado on a national
level, Neguse launched his con-

gressional campaign with a
platform that included supporting the same universal singlepayer Medicare plan that was
supported by Jarred Polis. In an
interview with Westword
Magazine, Neguse elaborated
on his health-care vision, saying, ”When I visit with folks
across the district, one thing is
clear: Folks are incredibly concerned about their ability to
afford quality health care. A
family shouldn’t have to choose
between paying their mortgage
and taking their children to the
doctor. Families shouldn’t have
to go bankrupt if a loved one
gets sick. From my perspective,
the solution is universal health
care.”
Neguse went on to explain
that his campaign was based on
morality in addition to a desire
to build economic security. “In
the current system, we spend
more per capita related to our
GDP on health care than any
other country in the Western
world,” he said. “We also have
poor health outcomes on a
number of different statistical
fronts. Look at infant mortality
rates as one example, or maternal mortality rates compared to
those countries that have some
form of universal health care.”
Given Neguse’s passion for universal healthcare and his desire to
lower the cost of public education,
it comes as no surprise that Senator
Bernie Sanders and Jared Polis both
showed up with pledges of support
at a campaign rally in Boulder.
Neguse received an impressive
range of endorsements; the most
notable from labor organizations
such as the American Federation of
State, County and Municipal
Employees, the International
Brotherhood of Electrical Workers,
the Airline Pilots Association, the
American Postal Workers Union,
and Colorado Professional Fire
Fighters.
He also received extensive
support from former and current elected officials from the
2nd Congressional District and
other districts throughout the
state.

Denver’s former Mayor
Wellington Webb and
former State Representative
Wilma Webb were among
the many current AfricanAmericans who endorsed
Neguse, and after an energetic and effective campaign,
he was successful in winning
the seat. His accomplishment
was historically significant,
in addition to a being an
incredible realization of his
parents’ greatest dreams.

Neguse has settled into his
new role in Washington, D.C.
with his wife Andrea and infant
daughter, Natalie. “I will continue my work to raise the
minimum wage and to ensure
Medicare-for-all,” he said. He
addressed bi-partisanship in
Congress with optimism, saying “I believe Democrats and
Republicans can work together
on legislation regarding infrastructure, the drug crisis and
immigration.”
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Joining Reverend Jesse
Jackson and former President
Barack Obama as leaders who
have used their political platforms to inspire hope, Neguse
has confidence in his role to
positively influence the daily
lives of Colorado residents. He
is working fearlessly to represent the voice of the people
with his favorite saying in
mind, “Fear may be contagious,
but so is hope.”.

A Chronicle of Pain,
Suffering, Struggle,
Defiance, Resistance
and Ultimate Triumph
Part 1 of 5
By Alfonzo Porter

T

he history of African
Americans in the U.S. has
always been a mixed bag.
Historically, we have been
forced to accept our experiences
as presented through the lens
those who possessed little, if
any, real interest in representing the truth about the struggles
of our people.
As American history tells us, it
was in 1619 that a small group of
about 20 Africans stepped ahore
off the coast of what is now
called the State of Virginia. It is
how the stage was set for the telling of our story and how our
community came into being by
white historians. While there is
room for the 1619 narrative, it
fails to chronicle the entirety of
the events as they unfolded.
The way our introduction to this
nation has been presented over the
past centuries fails to provide an
adequate understanding of the beginnings of the institution of slavery.
Indeed, for far too long students in
American schools have been fed a
pack of mistruths about the timeline
and the role Africans played in the
early days of this country. While 1619
is the widely accepted marker for our
arival in the new world, there is
strong evidence that Africans were in
the North America nealry 100 years
prior to 1619.
The broad assumption that
these first arrivals appeared in
the new world only as servants
or slaves robs us of the idea that
they were here seeking the same
thing the Europenas were seeking: freedom. Were they shackeled or in chains and presented
for sale? Simply because they
were black we have been conditioned to presume that they
could be nothing more than

slaves. These unquestioned
assumptions have had enromous
repercussions that impact our
existence in this nation to this
very day. It renders the idea that
they could have been here on
their on volition a moot point;
that these black people could not
have possibly been actors in their
own right. By some accounts,
some 500,000 Africans had
already been dragged acrossed
the Atlantic prior to 1619. This
information renders the “we
arrived in 1619’ narrative somewhat suspect.
Therefore, for educators and
others to blindly accept 1619 as
our first introduction to this new
nation may be far more sinister
than it is informative. It was not
the first time that black people
could be found in an Atlantic colony. Reportedly, as early as in
1526, just a few decades after
Columbus, a group of enslaved
African who were a part of a
Spanish expedition off the cost of
what we now know as South
Carolina, started a rebellion that
all but destroyed the settler’s ability to sustain their colony. S not
only were we present, we were
resisting the conditions immposed upon us. This is counter to
the narrative and images we have
become familiar with through
our educational experiences.
The following chronicles some
of the important occurences that
framed our expeiences over the
the centuries:

Barack
Obama on
his mother’s side.
His
family
name
would eventually
be changed to
Bunche. His descendants also included
famed diplomat
and Nobel Peace
Prize winner, Ralph Bunche.
In the 1660s, using the principle of Partus Sequitir Ventrum,
the Virginia colony declared that
children born of a slave mother
was considered a slave, regardless of their father’s race.
Previously, English Common
Law allowing children to take
their father’s status. Therefore, if
the father was a free man the
children would benefit from his
social status. Later, in 1676,
enslaved Africans fought in
Bacon’s Rebellion which historians define as the first colonial
rebellion against English rule.
1700s
Contrary to popular belief,
enslaved Africans didn’t simply
accept the conditions imposed
upon them. Many fought back—
violently. Early in the 1700s the
introduction of slave codes were
adopted by colonies fearful of
uprisings among their slaves.
These codes, adopted in some
measure by all 13 colonies, were
designed to humiliate terrify
blacks and reduce any instance of
violent rebellion; saving the most
horrific punishment for those
who would not comply. A prime
example was the New York Slave
revolt in 1712 where an uprising
resulted in the death of nine slave
owners. Later hunted down by a
militia, several slaves reportedly
committed suicide rather than
face a life of servitude. Defiance
continued with events such as the
Stono Rebellion in South Carolina
in the late 1730s where slaves
staged an armed march for their
freedom.

1600s
This century saw the introduction of black people as indentured servants arriving through
the port of Jamestown as
recounted in our history texts.
The first documented “slaves”
were recorded around 1640 when
John Punch was sentenced by the
Virginia Governor’s Council to
serve his master for life after an
escape attempt. According to
DNA records released by
Ancestry.com in 2012, it is suggested that Punch was the 11th
great-grandfather of President

Denver Urban Spectrum — www.denverurbanspectrum.com – February 2019

6

Around the
1760s, Benjamin
Banneker, in correspondence with
Thomas Jefferson,
argued that blacks
were the intellectual equal to
whites. Banneker later would go
on to work with Pierre L’Enfant,
a French architect and engineer,
to survey, layout and design
what would become Washington
DC. The work of the first black
published author, Jupiter
Hammon, was released.
Around the mid 1760s colonies, in an effort to protest
British economic dominance,
adopted Importation Agreements
to stop importing goods from
England. This would also include
the importation of slaves.
Ultimately, it would lead to the
banning of the
slave trade in the
north. Shortly
thereafter, during
the Boston
Massacre, Crispus Attucks, a black
man, would become the first
casualty in the lead up to the
American Revolution.
The publishing of Phyllis
Wheatley’s poems in
the early 1770s, as
the first African
American female
author, firmly
established the
intellectual heft of black people in
the colonies and in Europe. It was
also during this time that we
began to see the first organized
Baptist congregations in South
Carolina and Virginia. Since that
time the black church has continued to be the hub for black
political and economic activity. In
1775, The Society for the Relief of
Free Negroes Unlawfully Held in
Bondage, the first abolitionist
society was formed.
When the American
Revolution erupted in 1776, more
than 25,000 slaves fled their plantations and joined the British to
fight against the colonies. They
were promised freedom in

exchange for their loyalty and
were later relocated as free men
to British territories like Nova
Scotia, New Brunswick, Jamaica
and the West Indies following the
war. In 1777, Vermont officially
becomes the first colony to abolish slavery—and in 1780,
Pennsylvania becomes the first
U.S. state to abolish the practice.
Born into slavery, Elizabeth
Freeman and Quock
Walker successfully
sued the State of
Massachusetts for
their freedom. In
1781 the
Massachusetts
Supreme Court
ruled in their favor
and declared that
slavery was not
consistent with the state’s
Constitution. In 1783, the state
officially banned slavery. A few
years later, in 1787 The
Northwest Ordinance officially
prohibited the expansion of slavery into U.S. territories east of the
Mississippi River and North of
the Ohio River.
As we entered the 1790s, the
manumission of slaves became a
reality. Many slaveholders in
what was then called the Upper
South, freed their slaves. The percentage of free black people
increased from one percent that
year to over 10 percent. Over the
course of the next 20 years, that
number swelled to over 75 percent of black people being free
from bondage. Even in the Old
Dominion of Virginia, nearly 10
percent of blacks gained their
freedom during this time.
As with any progress, there
are setbacks. In 1793, Congress
passed the Fugitive Slave Acts
which essentially authorized the
recapture of runaway slaves once
they made it to free territories
and the return to their owners.
The laws also allowed for harsh
penalties for anyone assisting
runaways to freedom. Clearly,
many free black men and women
were caught up in the dragnet of
this legislation and transported to
the south as a slave. These laws
would remain in effect until pas-

sage of the 13th amendment in
the mid 1860s.
The introduction of the Cotton
Gin in 1794 made cotton the
nation’s number one commodity.
The demand for slave labor
increased dramatically. As a
result, more than a million slaves
were sent back to the Deep South.
It was also around this time that
independent black churches
began to develop. The African
Episcopal Church of St. Thomas
of Philadelphia and Bethel
African Methodist Episcopal
Church would become the first
black denominations in the country and would continue to play a
major role in the African
American community through
this very day.

ered and suppressed. It was
during this period that many
black publications began to
appear decrying slavery and
continuing the movement for
abolition. In 1829, David
Walker published Walker’s
Appeal calling for black unity
and self help in the fight against
oppression. Josiah Henson, the
inspiration for Harriet BeecherStowe’s, Uncle Tom’s Cabin
continued his fight for freedom.
At the same time, the publication of The Liberator decried
the ownership of slaves a grave
sin. These publications, many
believe, led to Nat Turner’s
revolt, in Southampton,
Virginia in 1831. It resulted in
the deaths of more than 50
slave holders and hastened
abolitionist’s activities.

1800s
At the beginning of the 1800s
ironically, President Thomas
Jefferson, a slave owner pressed
for the Act Prohibiting the
Importation of Slaves. This measure made it a federal crime to
bring slaves into the U.S. from
abroad. Soon, around 1816, a
movement called the American
Colonizing Society was created to
assist free slaves in their quest to
return to Africa; specifically to
what we now know as the nation
of Liberia.
In 1820, the Missouri
Compromise paved the way for
the prohibition of slaves in the
north and for Missouri to enter
the union as a slave state. Maine
would enter the union at the
same time as a free state.—hence
the compromise.
The next year, in 1821, the
British established the West
Africa Squadron whose job it was
to patrol the African coast in pursuit of slave traders. The AME
Zion Church makes its introduction that same year. It was officially headquartered in New
York but had been operating for
years prior to 182. Today, the
congregation numbers more than
1.4 million.

1833 saw increased activity surrounding the ending the institution
of slavery with the creation of the
American AntiSlavery Society with
Frederick Douglass as
its leader. The society’s activities lead
to the development
of African Institute in 1837 which
advocated for black higher education. Ultimately, the organization
would morph into what we know
today as Cheney University.
In 1839, the famed case of La
Amistad was heard before the
Supreme Court resulting the freedom of the Africans onboard the
illegal slave ship. The case may
have set the stage for Prigg v
Pennsylvania of 1842 that ruled
that states were not required to
assist in the hunting and recapture of slaves. It was a major
blow and seriously weakened the
Fugitive Slave act of 1793. The
following year, a woman by the
name of Isabella Baumfree
changed her name to Sojourner
Truth and waged
an effective campaign against slavery. Her efforts
were augmented
by Henry
Highland Garnett in his famous
address titled Call to Rebellion
that year.

Denmark Vesey’s
plans for a violent
slave revolt in
South Carolina, in
1822, were discov-
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Frederick Douglass publishes
the acclaimed North Star in 1847
and Joseph Jenkins
Roberts becomes
the first President
of Liberia. A couple years later in
1849, we saw
efforts to integrate
northern schools
in the case of
Roberts v Boston.
That same year,
Harriet Tubman
would escape to
Pennsylvania and
develop the Underground
Railroad. Of course, the country
continued to fight for the institution of slavery when Congress
passed yet another Fugitive Slave
Act of 1850 requiring federal officials to arrest anyone “suspected”
of being a runaway.
President Franklin Pierce
signed the Kansas-Nebraska Act
in 1854 which effectively repealed
the Missouri Compromise allowing slavery in the new territories.
The president’s action resulted in
the formation of the Republican
Party and its official anti-slavery
platform. The sacking of
Lawrence Kansas is recorded in
1856. The town was founded by
anti-slavery settlers hoping to
make Kansas a free state. This led
to the Pottawatomie Massacre by
John Brown in response to the
Lawrence incident. Yet, progress
continued with the establishment
of Wilberforce University that
same year.
The following year, 1857, the
U.S. Supreme Court upholds slavery in the famed Dredd Scott v
Stanford decision. This decision,
many believed, set the stage for the
American Civil War. In 1861 the
Civil War rages with some 180,000
black soldiers fighting in the Union
Army. President Lincoln announces
Emancipation Day in Washington
DC, in 1862. General Sherman
announces Special Field Order 15
allocating land in South Carolina
and Georgia for black settlement.
In 1865, with the war ending,
the 13th Amendment to the
Constitution prohibits slavery
throughout the nation..

Honoring Brother Keith L. Weston
with “A Brown or Chocolate Affair”
By Ruby Jones

During the first weekend
in March, the world’s oldest
and largest group of Masons of
African origin will celebrate 234
years of brotherhood and servitude. Hundreds of Prince Hall
Masons will convene in the
Mile High City to celebrate
Founders Day Weekend and
attend the Testimonial Banquet
honoring Keith L. Weston.
Weston, who is approaching
the end of his two-year term as
the 66th Most Worshipful
Prince Hall Grand Master of the
Most Worshipful Prince Hall
Grand Lodge Free and
Accepted Masons of Colorado
and Its Jurisdiction, is looking
forward to the opportunity to
fellowship with Grand Masters
from around the world at the
Embassy Suites Hotel in
Denver-Stapleton. The weekend
will begin with a Table Lodge
on Friday, March 1; a Grand
Master 1-day class on Saturday,
March 1, as well as the weekend’s premiere event, the Sickle
Cell Charity King Contest and
Fashion Show and Testimonial
Banquet, themed “A Brown or
Chocolate Affair.” The weekend
celebration will end on Sunday,
March 3, after a joint church
service and a visit to the grave
site of First Most Worshipful
Prince Hall Grand Master,
Thomas J. Riley.
Prince Hall Founders Day
Weekend will highlight the
investments that Weston has
made on the journey to becoming the 66th Grand Master,
while recognizing his contributions to the community
through charitable acts of service. Weston, who uses his platform to promote his community
outreach objectives, has been
instrumental in increasing philDenver Urban Spectrum — www.denverurbanspectrum.com – February 2019
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anthropic activity during his
tenure. At the beginning of his
term, he pledged to donate
$25,000 to Sickle Cell Disease
research funding for more than
five years. He knew that Sickle
Cell Disease disproportionately
affects African Americans but
did not anticipate the impact
that focusing on the disease
would have. “I didn’t realize
how many people within the
organization are affected by
Sickle Cell Disease by either
having it themselves, or someone in their family,” he says.
Service and brotherhood are at
the foundation of Prince Hall
Masonry’s mission. Weston, who
has been a Prince Hall Mason
since 2000, remembers being one
of the youngest participants in the
organization. When he joined,
members ages ranged from the
mid-50’s to 60’s; but over time he
has witnessed a shift to a younger
demographic of new members.
He is eager to extend traditions
of excellence to the next generation of leaders, utilizing technology in addition to publicizing
Founders Day events to support
modern recruitment efforts. By
taking advantage of social media
with a Facebook page for communication, he urges those interested
in Prince Hall Masonry to express
interest, saying, and “If you want
to be one, ask one.”.
Editor’s note: For more information, email team66testimonial@
gmail.com.

Solomon “RC” Ali is
Helping Minorities Convert
Their Ideas to Capital

Solomon “RC” Ali (the “RC”
is a nod to his personal motto
and company, Revolutionary
Concepts) is one of the country’s foremost experts in helping minorities to secure their
intellectual property, raise funding, form strategic partnerships,
bring their products to market
and scale their businesses.
Solomon Ali holds sixteen
live and active patents. His patented technologies are currently
being licensed by Amazon,

Livewatch Security LLC,
Alarmforce NC Inc., Alarmforce
LP, SkyBell Technologies, In
August Home Inc., Bird Home
Automation LLC and Bird
Home Automation GmbH.
Ali’s North Carolina energy
company, NDR Energy Group
(stock symbol: UBRG) is one of the
largest minority owned companies
in the United States. When he
acquired it, the company was worth
$10 million. Ali rapidly grew the
company’s gross revenue intake to
$80 million.
His parent company,
Revolutionary Concepts, has
been listed multiple times in
Black Enterprise magazine’s
“Top 100 Black American
Entrepreneurs” list. Solomon
Ali is well versed in the challenges of minority entrepreneurship and effective methods
for circumventing those challenges to create a prosperous
business and financial portfolio.
For more information about Ali,
visit www.solomonrcali.info.

RUBEN SINGS LUTHER:
AN EVENING OF LUTHER
VANDROSS STARRING
RUBEN STUDDARD
Wednesday, March 13 at 7:30pm
“Studdard…is possibly the only voice that
can honorably tackle Luther’s range and
technique.” – HiFi Magazine
There will never be another Luther Vandross,
but no other voice comes closer to him than
that of Ruben Studdard—the remarkable
singer who was hailed as the “next Luther”
during his American Idol-winning run. In the
13 years since he brightened the world of pop
music on American Idol with his romantic
balladry, Ruben Studdard has warmed the
hearts of millions! His smooth voice has
earned him accolades and the nickname “The
Velvet Teddy Bear” (from Gladys Knight, no
less). He was nominated for a Grammy Award
in 2003 for Best Male R&B Vocal Performance.

720.509.1000

2018-2019
Season Sponsor:

Season Sponsors:

LoneTreeArtsCenter.org
10075 Commons St, Lone Tree, CO 80124

Business Starts and
Grows at FirstBank.
We’re here to help your business, large or small.
That’s why we offer all types of loans to meet
your business needs:
- Acquisitions
- Equipment
- Inventory
- Cash Shortages
- Projected Growth
Visit us online or at any
convenient location.

Shannon Jones
Market President-Aurora Market
303.696.2902
Shannon.Jones@eﬁrstbank.com
NMLS ID # 566143

efirstbank.com/business
Member FDIC
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A Conversation with Matthew Horace:

Former Federal Agent Shines Light
Behind the Blue Line

Denver Urban Spectrum:
There was a scene in Boys In the
Hood where a Black cop throws a
Black teenager against the
squad car and put
the barrow
of a

By Thomas Holt Russell

M

athew Horace’s
new book “The Black and
The Blue” illuminates
police culture and policies
and how African Americans
are affected. It is a detailed
and sometimes harrowing
account of the tenuous relationship between law enforcement
and communities of color. From
the corruption of city governments throughout the United
States, the murders of unarmed
men by police officers, to the
embedded racial biases in
places such as Ferguson,
Missouri, Horace writes an
account of America from a law
enforcement perspective that
every American should be concerned with.

Smith
and
Wesson
under his
chin. The
policeman
taunts the
teenager by
calling him
names such as
nigga and tells
him, I hate little
mother fuckers like you. He
threatens to blow his head off
and reminds him that it wasn’t
shit he could do about it. A tear
rolls down the teenager’s face
and the Black cop, reluctantly lets
him go. The cop seemed reflective for a brief moment, seething
with anger and maybe self-hatred
- a Black cop in the middle of two
opposing worlds. The constant
exposer to violence, drugs, and
gangs may have made the character in the film so bitter that he
adopted the attitude of his white
co-workers. After all, in the real
world, it must be difficult for a
Black man to be part of an organization that is considered to be an
enemy occupying force instead of
protectors.
Matthew Horace: We make the
point in the book, this is not just a
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Black and white issue, it’s a Black
and
blue issue. Baltimore
is a city that has a 52
percent Black police
department. They
had Black
mayors, they
have a Black
city council,
and they
have a Black
police chief.
But none
the less,
they still
find
themthem

selves
conunder the con
straints of a consent
decree. The issue is not only
white police officers. This
involves a broader issue. My
point (of this book) is to paint a
very realistic picture of the culture of policing in the United
States. The culture of policing
does not involve just one officer,
two officers, three officers, it
involves a systematic culture that
allows things to happen, like
some of the things we see. And
then, even after these things
happen, it will enable a system
that says to the police that we are
being attacked. Because these
things are now on video because
the world is now seeing it, then
we are under attack, not the public, we’re (law enforcement)
under attack because no one likes
cops. Which is definitely not true,
because when you get in trouble,
you call the police. But what
police don’t want to do, police do

not want to be called to the carpet. We need to get to the point
where everyone is listening. That
is the main reason I wrote this
book. I realized when I was one
CNN weekend and week out,
talking about the same things, no
one was listening. Many of the
officers are not listening, the
police chiefs are not listening. The
more progressive chiefs are listening to what the public is saying,
and I point that out in my book.
You have to be with the community, not against it. I just felt that
no one was listening, not even the
community was listening.
DUS: The incidents in
Ferguson helped birth the Black
Lives Matter movement. Do you
think we could have started a
campaign like this without the
Ferguson incident? More Blacks
are killed by other Blacks than are
killed by cops. After all, a life is a
life.
MH: That’s an Interesting question. We are not allowed as a culture to make that argument. The
argument, according to some, is
meaningless because no one talks
about white-on-white crime or
Hispanic on Hispanic crime. So
why do we have to say Black-onBlack crime. We are not allowed
to make that statement because it
has nothing to do with the police.
Some educators say we should
not use the term Black-on-Black
crime. The question do black lives
matter? No they don’t matter
because every measurable statistic tells you that our lives don’t
matter. A prime example is how
we are treating the opioid crises
versus how we treat the crack
crises versus how we teach. I live
here in Denver, and they are talking about having supervised
injection sites for an illegal drug.
DUS: One of the things mentioned in your book several times
by you and others is the need for
better police training. Can you
comment on that?
MH: This is twofold; there’s
training and proper screening. In
the screening process, we screen
officers for every behavior that
we think would not be appropriate in the governess of our jobs,

with the exception of bias. We do
polygraph examinations, background investigations, but we
don’t do anything that would
screen bias. So, in my opinion, I
think that needs to be a part of
the process of moving this profession forward, because if you don’t
accept people that you know possess those biases, that can’t be
held in check enough to be professional, then you shouldn’t be
on the job. Moving away from
screening to training; understanding how your biases impact how
you communicate, and how you
treat others becomes very important.
Once you identified that you
have these biases, how do you
keep them in check and how do
you approach them in a way that
you are able to self-govern yourself to ensure that you are not
treating people unfairly because
you have the power to.
DUS: What can the average
citizen do to make things better?
MH: Our communities can do a
better job by reaching out to our
police departments. Every church
can offer a social justice or law
enforcement ministry. We can
create those relationships, so
when issues do occur, you
already have a built-in line of
communications, and you are
able to come to the table. You
create this in times of peace, so
you are in a better position to
communicate in times of tension.
From a broader standpoint, I
think that all police departments
need to take a frank and honest
and open look at some of the
things that happened and work
toward criminal justice reform.
It’s not just policing, it’s the entire
system. At every level, city government, city executives, justices’
lawyers, judges, it’s just a failure.
First, acknowledge the problems and then work together..

Editor’s note: Matthew Horace will
present a talk and book signing
event at the Blair Caldwell African
American Research Library on
Thursday, Feb. 21 from 6 to 8 p.m.
The public is invited this free event.
For more information, call 303-2926446 or 303-865-2401.
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Take Care
Of Your
Heart
Month

By Kim Farmer

I

n addition to Black
History, we celebrate
American Heart Month in
February. The first heart
month occurred in February
of 1964 after it was proclaimed by President
Lyndon B. Johnson. Since
then, Congress has regulated the President of the
United States to make an
annual proclamation designating February as
American Heart Month.
Despite all the advances in
the diagnosis and treatment
of heart disease, this organ
is still the number one cause
of death worldwide. In the

U.S. alone the numbers are
staggering:
•Each year at least 600,000
people die from heart disease. Overall, every one in
four deaths is
due to some
type of heart
disorder.
•Heart disease does not
favor either gender; it
is the leading cause of
death for both women and
men.
•The most common type of
heart disease is coronary heart
disease, which is responsible for
about 380,000 deaths each year.
•Every year, nearly 750,000
Americans have a heart attack
and of these, nearly 20 percent
will go on to develop a second
heart attack. And with each
heart attack, the risk of death is
greatly increased. Nearly 17.5
million people die from heart
disease and countless millions
suffer from the symptoms
worldwide.
•Heart disease affects people
of all ethnicities in the U.S.,
with the highest rates of death
in American Indians, African
Americans and Asians. The one
fact that is ignored by the consumer is that unlike many other
diseases, including cancer, the
majority of heart disorders can
be prevented. Not only does
prevention reduce the costs of
healthcare, but it significantly
improves the quality of life.
So in February, consumers
are being urged to take steps to

improve their heart health and
reduce the risk of heart disease.
Fortunately, the prevention of
heart disease is not expensive at
all-in fact it is 100 percent free.
Start by eating healthy: This
means eating a diet rich in
fruits, veggies, nuts, unsaturated fats, whole wheat, grains
and fish. Limit the intake of
meat, saturated fat and simple
carbohydrates like sugar.
Consuming salty or sugary
snacks should be limited and
done in moderation. However it
is important not to deprive
yourself of any one specific
food or nutrient.
Stop smoking: There is
ample evidence to show that
smoking not only causes lung
cancer, but affects every organ
in the body. Smoking causes
premature wrinkling of skin
and enhances atherosclerosis. If
people were to stop smoking
today, a significant number of
healthcare workers would be
out of a job. There is no magic
bullet to cessation of smoking.
While there are many types of
medications available, most do
not work. The simple answer is
to go cold turkey. It will save
you money, aggravation and
improve your health.
Exercise: The best way to
lower the risk of heart disease is
by doing some type of physical
activity. You don’t have to run
a marathon each weekend or go
cycling 100 miles every day.
Walking is as good as any other
exercise and should become a
part of your lifestyle. If you

Helping you create wealth,
protect wealth,
and leave a legacy!
Myra Donovan, CLU, ChFC, CFP
Financial Adviser

3200 Cherry Creek Drive South, #700 - Denver, CO 80209
303-871-7249 - www.myradonovan.com

Call today for a free consultation!
Registered Representative for NYLIFE Securities LLC (Member FINRA/SIPC), a Licensed Insurance
Agency. Financial Adviser for Eagle Strategies LLC, a Registered Investment Adviser.
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walk briskly for one hour a day,
then you could possibly have a
deficit of 300 calories (based on
your weight and intensity) and
this amounts to 2,000 calories in
a week. In a month you can lose
8,000 calories, which is about
two pounds of weight. In a
year, that is 24 pounds loss
without having spent a penny
on an exercise machine or joining a gym. Of course exercise
has many other benefits. You
can enjoy the outdoors, breathe
in fresh air and reduce stress to
name a few.
Recognize this special month
and start fresh with a new
awareness for your heart. Take
care of it since you only have
one and it needs to last the rest
of your life!.
Editor’s note: Kim Farmer of Mile
High Fitness & Wellness offers inhome personal training and corporate wellness solutions. For more
information, visit www.milehighfitness.com or email inquiries@milehighfitness.com

Denver Parks and Recreation
Announces Partnership with
the Denver Museum of
Nature & Science
Denver Parks and Recreation
(DPR) announced a new partnership with the Denver
Museum of Nature & Science to
redevelop the small playground
area on the east side of City
Park. The recently completed
City Park Master Plan calls for
the replacement of the small
playground just south of the
Museum. Before this partnership was established, this project from the Master Plan did
not have a funding source.
DPR has asked the Museum to
use their expertise in informal
learning, nature, science, fundraising and community engagement
to lead the fundraising, design
and construction of natural play
spaces to replace the small playground near the Museum. The
Museum has generously agreed
and is looking forward to working
on the project.
“This is a win-win for
Denver Parks and Recreation,
the Museum and, most importantly, our community of City
Park users,” said Happy
Haynes, executive director of
Denver Parks and Recreation.
“We were not expecting to be
able to address this play space
so soon and in conjunction with
the redevelopment of the
Dustin Redd Playground on the
west side of the park.
Partnering with the Museum
allows City Park users to benefit from the opening of two
newly redesigned playgrounds
within the next few years.”
“The Museum’s mission is to
be a catalyst and ignite our
community’s passion for nature
and science. We are excited to
be able to continue that mission
in our own backyard of City
Park,” said George Sparks,
president and CEO of the
Museum.
The Parks & Recreation
Advisory Board, which advises

the department with respect to
policy and operation, unanimously supported the joint
effort. “The partnership
between Denver Parks and
Recreation and the Museum is
building upon the historic legacy of City Park and expanding
it into the future,” said Jay Rust,
Parks & Recreation Advisory
Board member.
The 2018 City Park Master
Plan Update and City Park
Design Guidelines will steer

this project. A newly formed
City Park Advisory
Committee will review
plans.
The Museum incorporates
audience engagement, evaluation and testing into its
development of exhibits and
programs. There will be a
variety of opportunities for
the community to tell the
Museum what makes
nature, science and play
meaningful to them.
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DPR and the Museum will
host an open house on
Saturday, Feb. 23, from 9 to 11
a.m., at the Museum, 2001
Colorado Blvd. Community
members will learn more about
this partnership and sign up to
help provide input..
Editor’s note: For more information
about the open house, visit
https://secure1.dmns.org/natureplay-in-city-park-open-house. For
more information, visit www.denvergov.org/parksandrecreation.

Board of Education Selects Susana Cordova as Superintendent of Denver Public Schools
Denver Board of Education
members unanimously selected
Deputy Superintendent Susana
Cordova to be the next leader of
Colorado’s largest school district, following a national search
that began in August. Cordova
is expected to assume her new
role in early 2019 once her contract is finalized.
“Susana Cordova is a
nationally ecognized education

leader who
has devoted
her professional life to
serving the
children and
families of
DPS,” Board
President
Anne Rowe said. “She is a firstgeneration college graduate
who deeply understands the

power of education to change
lives.”
Cordova, currently the district’s deputy superintendent, is
a DPS graduate who has spent
her career in DPS classrooms as
a bilingual secondary teacher,
principal of a high-needs elementary school and administrator whose responsibilities
now include direct supervision
of all 165 district-run schools
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and an annual budget of more
than $130 million.
“My school experiences prepared me for a world that my
family had never stepped foot
in and that I had only read
about in books. I am committed
to ensuring that all students in
DPS have caring, knowledgeable adults who will support
them as I was supported. Every
one of our students has excellence in them, and it’s our job as
educators to bring that excellence out,” said Cordova.
Susana’s focus on equity has
led to improved literacy rates
for all young learners across
DPS and the transformation of
services for students learning
English.
“Susana is uniquely well-situated to lead our school district
effectively and inclusively. She
brings deep roots in the community, extraordinary depth of
knowledge of DPS, educational
expertise, and she is widely
known and respected by an
expansive network of educators, parents and civic, community, philanthropic and business leaders,” Rowe said.
Throughout the search process the board demonstrated
their commitment to engage
with residents across Denver to
listen carefully to the issues,
concerns and recommendations
raised by members of the community. The first phase of the
search included more than 100
meetings and feedback from
4,500 individuals. During the
final phase of engagement, students, families, educators and
community members had the
opportunity to hear from the
candidate.
More than 550 individuals
participated in 12 meetings
large and small as well as seven
school visits. Every participant
was asked to submit their feedback via a written form. .
Editor’s note: Read Cordova’s full
bio and resume at www.supersearch.dpsk12.org.

Dr. Anne Rice-Jones
Community Organizer & Faith Leader

D r. Anne Rice-Jones is known
as a volunteer and
community organizer who promotes
civic engagement
and community
service.
After retiring
from a career in education, Jones continues to participate in social justice
efforts. She has made significant contributions to the Black community by
supporting organizations and initiatives that promote community development such as Colorado Black
Women for Political Action and the
Colorado Black Round Table.
Jones has training in Clinical
Pastoral Education and has
served as a chaplain in religious
institutions and assisted living
communities. She has worked
with individuals experiencing
homelessness and actively
engages in the political process,
supporting initiatives that
improve conditions for the most
vulnerable groups.
In addition to serving as Vice
President of Community Affairs
for the Greater Metro Denver
Ministerial Alliance, Jones
worked on a steering committee
for Proposition 111, which
capped payday loan interest
rates. She participated in successful campaigns for Amendment
70, which increased Colorado’s
minimum wage, and
Amendment A, which abolished
slavery in the state of Colorado.
Choosing to find solutions
instead of complaining about
problems within the Black community, Jones encourages individuals to work together to affect
change. “We are wiser if we
choose to work with all ages,”
she says, “No age group has a
single answer.”
To resolve challenges caused
by structural racism, Jones
emphasizes a need for comprehensive economic advancement
and empowerment. She plans to
work collaboratively with local
organizations to increase financial
literacy as she continues her jour-

Editor’s note: Each year during Black History Month, Denver Urban
Spectrum honors African Americans who are making a difference in the
lives of others. Based on recognition, number of times nominated, impact
on and service to the commumity, we have selected 15 recipients (from 42
nominations) as the 2019 African Americans Who Make a Difference. They
told us about their achievements, what motivated them to become active in
their community, suggestions to address the challenges facing the community, and how they would like to be remembered. Once you read their profiles you will understand why they were chosen.

ney as a spiritual leader and
advocate for human solidarity.

Dianne Cooks
Director, Families Against Violence Acts

D ianne Cooks is a community
leader who supports families in
need of help and
healing after exposure to violence
and trauma.
In 2005, Cooks
discovered the
agonizing effects of trauma when
her son, Michael, was shot in a
random act of violence. In her
grief, she discovered the need for
a support group that would help
families cope with the death,
injury, and incarceration of loved
ones. In the process of healing
from her own trauma, Cooks
founded Families Against Violent
Acts (FAVA) and launched support groups for families victimized by violence.
Cooks collaborates with local
organizations, assisting families
with financial and legal
resources, and emotional support. As an advocate for restorative justice, she also facilitates
reconciliation between offenders
and victims. “After experiencing
my own tragedy and trauma, I
recognized my purpose and calling to help other families
through their most difficult challenges,” she says.
In 2019, FAVA will host the
13th annual “Heal the Hood”
event, celebrating survivors of
violence and strengthening the
community in the face of violent
adversity. The event, which has
grown throughout the years, pro-

motes friendship and encourages
victims of violence to seek support from the community.
Cooks identifies mental health
as one of the biggest challenges
facing the Black community and
her vision for growth includes
the expansion of services for
mental health and wellness. As
she continues to work toward
love, peace, and harmony, she
hopes to see an increase in government resources and funding
for programs that support community health and wellness.

Janiece Mackey
Co-Founder & Executive Director, Young Aspiring
Americans for Social and Political Activism

J aniece Mackey is a mother, wife,
educator, and entrepreneur, who is
known for her contributions to racial
equity in the education system.
As the CoFounder and Executive Director
of Young Aspiring Americans for
Social and Political Activism
(YAASPA), Mackey is an advocate for equitable education and
is working to improve educational outcomes for Black students. With the release of a
Concurrent Enrollment Racial
Equity report calling for better
support in access and retention
for Black students, Mackey is passionately working to alleviate the
educational deficits that exist
within Black communities.
In addition to exhibiting social
leadership and improving conditions in schools, Mackey is
committed to transformational
justice. She values her role in
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organizational leadership,
employing a strong work ethic to
create a framework for professional success. “I desire to
deepen, further develop, and
expand collective racial efficacy
for more youth and professionals
within the public service sector,”
she says.
In addition to challenges
regarding education, Mackey
identifies economic barriers
within the Black community, saying, “We need to continue to
engage in communal economics
by supporting others’ businesses
to build and sustain cultural capital.” She has long-term political
aspirations and would like to
become a professor in addition to
expanding YAASPA’s programming with job and internship
opportunities.
Mackey is working toward
obtaining a doctorate degree in
Higher Education with emphasis in
Public Policy and Curriculum and
Instruction. She hopes that her legacy
of community outreach will provide
inspiration and guidance for future
generations.

Jerome Blackwell
Business Process Consultant, Kaiser Permanente
Member, Phi Beta Sigma

J erome Blackwell actively
participates in
community outreach programming to eliminate health disparities and promote economic
empowerment within the
Black community.
Throughout his career as a
Business Process Consultant for
Kaiser Permanente, Blackwell has
worked to increase the accessibility of health programs with the
expansion of services provided at
local schools. He serves on the
Kaiser Permanente African
American Professional
Association and represents the
company in the Colorado Black
Chamber of Commerce.
Blackwell is a member of Phi
Beta Sigma fraternity; his commitment to community is marked
Continued on page 16

Continued from page 15
by steadfast leadership and participation in community outreach
efforts such as Mayor Hancock’s
“My Brother’s Keeper” initiative,
and the development of healthbased learning centers.
The positive influences in
Blackwell’s life contributed to his
strong system of values and a
desire to help others. His parents
and grandfather emphasized the
importance of education and
taught him to recognize the contributions of trailblazers and
social justice leaders. He says, “It
was impressed upon me that
education was the pathway to a
better life, but to always give
back to those who helped you get
there.”
Blackwell believes that the
biggest challenge facing the Black
community is limited financial
education. “We have to teach
younger generations about economic success and the transfer of
wealth,” he says. With plans to
increase financial literacy and
improve economic growth,
Blackwell’s future political aspirations are inspired by a desire to
make a positive and lasting
impact.

ognized for community outreach
and civic engagement. She was
appointed by Mayor Hancock to
serve on the Office of
Sustainability Advisory Council,
and she has assumed active roles
with the Urban Leadership
Foundation and Colorado Black
Women for Political Action.
Newton is an advocate for
community health and healing.
She co-founded Collaborative
Healing within Communities
(C.H.I.C.), and Black Girls Hike, a
hiking group that promotes outdoor exploration and activity
among Black women and girls.
Her engagement in the Black
community is fueled by a desire
to inspire younger generations. “I
feel it’s my responsibility to give
back to my community; to teach
and sometimes even re-educate,
to be a voice, and to represent
us,” she says.
Hoping to improve outcomes
for Black children and families,
Newton encourages individuals
to live by a set of principles that
promote unity and economic
advancement. She believes the
Black community will grow
stronger with a focus on community economics, and she is and
working to create a harmonious
and productive future.
Community Organizer, Together Colorado

CEO & President, OBI Power, LLC
Co-Founder & Director, Black Girls Hike

K amau Allen is known as a

woman who has
broken barriers in the
white male-dominated industries of
construction and
energy. She is working to create a legacy
of excellence, breaking barriers and
creating educational opportunities in
science, technology, art, and nature.
As one of the first Black
women to start an energy firm in
Colorado, Newton uses her platform to empower college students, creating internships and
job opportunities to assist in the
development of their careers. In
addition to her professional
endeavors, Newton has been rec-

Lisa Neal Graves
Chief Innovation Officer, Attorney General’s Office
Lawyer & Technologist

Kamau Allen

Jessica Newton

J essica Newtown is a Black

As an advocate for police
accountability and criminal justice reform, Allen has worked to
obtain justice for victims of racial
profiling. He attempts to alleviate
financial challenges and political
inequity with bold and progressive legislation and urges community members to elect political
leaders who are passionate about
finding solutions to problems
plaguing the Black community.
In 2019, Allen led the
Amendment A campaign steering committee, helping to make
Colorado the first state in the
nation to abolish constitutional
provisions for slavery and involuntary servitude. He is willing to
support other states in passing
similar legislation and aspires to
assert his unwavering racial justice advocacy by attending law
school and pursuing a career in
politics.
Allen plans to continue to support local and national efforts for
criminal justice reform. His commitment to racial justice and
transformative political engagement is a catalyst for community
empowerment and continued
social advancement.

community organizer and advocate
for racial justice
who models leadership through
social activism.
Allen’s direct
contributions to political advancement and racial equity have
resulted in significant advancements for Colorado’s Black community. He became involved in
social activism following the fatal
shooting of unarmed Mike Brown
by police in Ferguson, Missouri. “I
could have been Mike brown. I
organize today because I still
could be. I organize because my
life, freedoms, family, and community might one day depend on
it,” he says.

L isa Graves is a Black female
software
engineer/technologist, lawyer, and
business executive
who inspires and
empowers women
around the world
while giving back to her community through outreach and service.
Graves was an integral
member of Attorney General Phil
Weiser’s campaign team; she
worked as the Community
Outreach Director, helping to
secure his election with community forms and voter registration
efforts that increased the Black
vote by 12 percent.
In addition to supporting local
youth with the Denver Delta’s
SAT Prep program, Graves prioritizes advocacy for Black women
in her professional endeavors.
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She uses her influence as an
accomplished business executive
to create change in communities
where women are marginalized
and provides pro bono legal and
business consultation to businesses owned by Black women.
Graves lives her life in service
to others and believes that hard
working people should have
access to the American Dream. “I
live by the scripture, ‘To whom
much is given, much is required.’
I choose to take an active role
because I have a duty to give
back,” she says.
To address business and economic challenges affecting the Black
community, Graves says, “We need a
Black Business Accelerator to provide
business, legal, and moral support to
establish, stabilize, and fortify our
businesses.” She is working to create
inclusive communities in a changing
social landscape and is committed to
creating opportunities for the community to harness its spending
power and alleviate healthcare, education, housing, and hunger problems in the future.

Maurice Wade
Professional Rodeo Cowboy
Retiree, USDA SNAP Program

M aurice Wade is known for
his accomplishments as a seasoned professional
cowboy and contestant in The Bill
Picket Invitation
Rodeo Circuit.
Wade has an impressive
record of award-winning
rodeo performances; he was
named Bill Picket Invitational
Rodeo Rookie of the Year in
1985, going on to become a
seven-time finals qualifier, as
well as a two-time North
American Rodeo Commission
finals qualifier throughout the
course of his career.
To share the cultural heritage
of the Black American West with
Colorado, Wade gives presentations about Black cowboys and
cowgirls at the Black American
West Museum, providing a historical account of how the West
was really settled.

Wade is committed to youth
development, tutoring students
and assisting with the administration of academic scholarships.
He is a youth advisor for the
Aurora branch of the National
Association for the Advancement
of Colored People (NAACP),
supporting the creation of forums
and workshops that strengthen
relationships within the community. Wade also serves on the
Board of Directors for the
Colorado Horse Counsel, reviewing legislation that affects the
horse industry, and has worked
as an assistant football coach at
Overland High School, sharing
values of education and teamwork while helping student athletes perfect their performance
and ability.
In an effort to resolve political
and social challenges affecting the
Black community, Wade encourages individuals to get involved
in the political process. He wants
to be remembered as someone
who cares about education and
the success of youth, and he
hopes for equality among all
people.

Maya Wheeler
Marketing/Community Outreach Director, Forest
Street Compassionate Care Center

M aya Wheeler is a social justice and healthcare
advocate who is
recognized for her
commitment to
community development and political engagement.
In her role as Chair of the
African American Initiative of the
Colorado Democrats (AAICD),
Wheeler served as a community
catalyst, strengthening the relationship between the Colorado
Democratic Party and the Black
community. Her work helped to
achieve a democratic sweep in
Colorado in the 2018 midterm
elections, including the return of
6 Black Colorado State House
Representatives, and the election
of Colorado’s first Black
Congressperson to the United
States House of Representatives.
Throughout the campaign,

Wheeler took an active role in
communicating with members of
Colorado’s Black communities
and increasing political awareness and engagement.
Wheeler has served as the
President of Colorado Women for
Political Action, Chair of the
Aurora Human Relations
Coalition, and member of the
Colorado Black Leadership
Coalition. She is a healthcare
advocate for Black seniors and
their families at Forest Street
Compassionate Care Center, and
she is dedicated to improving
access to services that protect vulnerable individuals.
Noting employment, housing,
healthcare, economic opportunity, law enforcement, and education as major challenges facing
the Black community, Wheeler
believes that we must organize,
educate, and motivate the community to increase outreach and
find sustainable solutions. She
plans to affect change on large
scale, with political aspirations
for the 2020 general elections.
Wheeler wants to be remembered as someone who cared
about people. “We need each
other, and we need to believe in
each other,” she says.

Neb Asfaw
Sr. Consultant, Verizon Enterprise Services
Co-Founder, Ethiopian American
Development Council

Colorado and designates over 365
volunteer hours each year to local
initiatives that promote social justice, business, health, and civic
engagement. Selected by Aurora
Police Chief Nick Metz to serve
on the Community Policing
Advisory Team, Asfaw strives to
enhance community relations
with engagement strategies during times of crisis.
In addition to his work as a
Senior Consultant for Verizon
Communication, Asfaw is a
member of the Verizon
Foundation for Corporate Social
Responsibility and Verizon’s “Go
Green” program. He believes that
access to quality education has
challenged the Black community
and resulted in business and economic limitations, and he works
to address these issues through
civic participation and community engagement. “I grew up
believing that taking an active
role in your community and
neighborhood is not an option,
but an expectation you strive to
live up to,” he says.
Asfaw urges community
members to participate in the
governance of their community.
He is working to increase unity
within the African diaspora community and hopes to be remembered for his leadership and
examples of compassion and
light.

Pam Jiner

N eb Asfaw is a community
organizer who
works to improve
conditions for
African immigrants and contributes to the
advancement of
the Black community through
social and political outreach and
activism.
Asfaw, a native of Ethiopia,
emphasizes the rich cultural landscape of his community as CoFounder of the Taste of Ethiopia
Festival and the Ethiopian
American Development Council.
He participates in organizational
efforts that support the successful
integration of African immigrants
in communities throughout

Program Director, Montbello Walks
Organizer, Girl Trek; Walk2Connect

P am Jiner is a community
organizer who is
striving to
improve health
and wellness in
the Black community with initiatives to promote
physical activity.
Working as a representative of
Girl Trek, the largest health
movement for Black women and
Girls in America, Jiner has
recruited over 120 Black women
to join the network and improve
their physical health. Having
lived in the city of Montbello for
45 years, Jiner takes pride in her
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community and is an advocate
for equitable city maintenance
and has led efforts to ensure the
safety of city streets, sidewalks,
and parks to promote outdoor
activity.
As a result of the “Walking
Audits” conducted with Denver’s
city planners, Jiner’s efforts
inspired the development of
pedestrian wayfinding signs and
structural improvements. She is
the Director of the Montbello
Walk community-based health
initiative, and leads the Senior
Steppers walking group, facilitating outdoor activity and engagement among senior citizens.
Jiner is interested in improving the physical, mental, and
emotional health of the Black
community, and hopes to inspire
healthier lifestyles with her work
to keep the neighborhood safe.
“We must prioritize time to walk
away from daily stress and practice self-care,” she says.
With plans to widen sidewalks, improve sidewalk ramps,
and create safe access to public
parks, Jiner hopes to create an
environment where children
have the freedom to walk, run,
bike, and play safely. Her efforts
to ensure an equitable environment reflect her desire to protect
the community she loves.

Dr. Robert L. Davis
Senior Pastor, Denver Park Hill Seventh-Day
Adventist Church

D r. Robert L. Davis is a spiritual leader, best
known for his
involvement in
criminal and social
justice reform.
Before beginning his pastoral
ministry at Denver Park Hill
Seventh-Day Adventist Church,
Davis worked to reduce gang
violence in Baton Rouge,
Louisiana, and was a member of
the Cops and Clergy program for
the Baton Rouge Police
Department. Responding to the
Continued on page 18

Continued from page 17’
needs of the high-crime community, Davis founded the Berean
Wellness and Community
Support Center, and Seasoned
with Grace, a family enrichment
organization that provides health
and educational resources for
low-income families.
Since relocating to Denver in
2016, Davis has worked to
strengthen the relationship
between law enforcement and the
Black community. Along with
founding the Colorado chapter of
Adventists for Social Justice, he is
the Vice President for Social
Justice for the Greater Metro
Denver Ministerial Alliance, and
has served on several advisory
committees, reviewing public
safety policies to improve
accountability and trust.
Davis’ approach to urban
ministry contributes to his investment in community development. Recognizing economic disparities as the biggest challenges
facing the Black community, he is
working to strengthen the financial infrastructure of the Black
Church. He says, “With thoughtful and intentional investments,
the Black Church could be a
model for other Black institutions, and a resource for economic empowerment.”
Davis seeks to improve conditions
through direct service and leadership
that amplifies the community’s voice.
He is working to increase the impact
of Seasoned by Grace, and plans to
create more opportunities for economic empowerment in the future.

Tammy Garrett Williams
Founder & CEO, Above Waters Project

T ammy Garrett Williams is a
social justice activist and community
leader who is
working to
improve conditions
for individuals
faced with extreme
hardship.
In addition to serving as the
Vice President of Political Affairs

for the Greater Metro Denver
Ministerial Alliance and working
as an advocate for women and
children living with HIV/AIDS,
Williams is heavily involved in
the fight for criminal justice
reform. Recognizing a need for
support among people affected
by the criminal justice system,
Williams founded the Above
Waters Project, a nonprofit organization that provides advocacy,
education, and outreach for individuals who are currently incarcerated, as well as improved
restorative services upon release.
In her efforts to protect the
rights and dignity of people
whose lives have been affected by
the criminal justice system,
Williams speaks at legislative sessions and shares resources and
messages of hope with individuals transitioning from incarceration to freedom. Her book,
Invisible Handcuffs, details the
experience of incarceration, calling for improved treatment and
immediate change. “I believe all
people deserve to live a successful life after incarceration,” she
says, “They too can achieve greatness and keep their head above
waters.”
Williams believes that mass
incarceration, economic inequity,
educational deficits, and various
other challenges facing the Black
community can be resolved with
improved educational resources,
mentorship, financial literacy
classes, and increased community
involvement.
By speaking out against injustice and working to create opportunities for people in need of
rehabilitative support, Williams
hopes to be remembered for her
tenacious efforts to end mass
incarceration.

Davis is a breast cancer survivor who inspires audiences with
her powerful testimony and
works to emphasize the importance of community relationships. She is the Co-Founder of a
faith-based nonprofit organization that promotes Black healing
and liberation through racial justice advocacy and exploration of
the Black experience.
Davis is studying to obtain a
doctorate degree in leadership
and change, with an emphasis on
the transformational impact of
Black women in leadership. She
identifies unaddressed trauma as
one of the biggest challenges facing the Black community and is
engaged in efforts to identify
underlying sources of pain and
begin a collective healing process.
Davis recognizes the need for
unity within the Black community and works to create opportunities for individuals to share the
experience of healing, transformation, and liberation.
Davis’ desire to affect change
is deeply rooted in the African
principle of “Ubuntu,” meaning
“I am because we are.” She has
assumed an active role in community leadership to promote
togetherness and expose the tremendous value in community.
“We have the power of our
divine, resilient, warrior ancestors in our DNA,” she says, “I
choose to live and not die at the
hands of dehumanizing, capitalist, oppressive forces.”
Davis hopes to be remembered as a strong and resilient
community leader and a model
for empowerment and self-love.

Reverend Tawana Davis

leader and philanthropist who takes
an active role in
business and
youth development.
Pigford has
been involved in the planning
and execution of several businesses, including gourmet snack
brand, “Perky Jerky.” He served

Co-Founder, Soul 2 Soul

R everend Tawana Davis is a
community leader
who is best known
for her compassionate leadership,
inspirational
speaking, and
social activism.

Tony Pigford
Candidate for Denver City Council At-Large

T ony Pigford is a community
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as the Student Voice and
Leadership Coordinator for
Denver Public Schools before
assuming the prestigious role of
Founding Dean at The Boys
School of Denver. Pigford provided strong examples of social
and academic leadership, holding
students and staff to standards of
excellence, and teaching students
the value of community with the
African concept of “Ubuntu,”
meaning “I am because we are.”
He created a culturally-centered
learning environment where students thrived.
As a founding member of the
Denver African American
Philanthropist Giving Circle,
Pigford has supported local
organizations with critical financial support, changing the power
dynamics of philanthropy and
establishing a legacy of giving
and community support.
Pigford is a fourth-generation
Denver native, who feels a
responsibility to community outreach and advancement. “I was
raised to be a proud African
American who isn’t afraid to
speak up, share my values, and
be a community leader,” he says.
By taking an active role in creating change, Pigford hopes to be
remembered as someone who
uplifted the community through
service.
To resolve challenges caused
by racial injustice and economic
hardship in the Black community,
Pigford believes in the effectiveness of social advocacy and he is
using strategic methods to create
prosperity and sustainability
growth in the city he loves..

Editor’s note: The community is
invited to “LOVE-Leaders Of
Victorious Efforts” awards ceremony to recognize the 2019 African
Americans Who Make A Difference
on Thurs., Feb. 28 from 6 to 9 p.m.
at the Kasbah in Aurora. Past recipients are encouraged to attend this
free community event. There will be
a buffet ($5), giveaways, and live
entertainmnen. For more information or to RSVP, call 303-292-6446.

REEL ACTION -

WWW.BLACKFLIX.COM

Ground Rules
Must See............llll
It’s Worth A Look.....lll
See At Your Own Risk.ll
Don’t Bother.....................l

Editor’s note: Samantha OfolePrince is an award-winning writer
and contributor to many national
publications and is Blackflix.com’s
Senior Critic-at-Large. Khaleel
Herbert is a journalism student at
Metropolitan State University of
Denver. Laurence Washington is
the creator of BlackFlix.com. Like
Blackflix.com on Facebook, follow
Blackflix.com on Twitter

Glass
lll
By Samantha Ofole-Prince

Director M. Night
Shyamalan (The Sixth Sense) is
known for his supernatural
plots and signature surprise
endings and in his latest offering, he brilliantly weaves
together 2000’s Unbreakable and
2016’s Split into a satisfying trilogy that’s bound to have
audiences seeking to discover
the backstory of this comic book
trilogy.
Viewers of Glass will certainly benefit from watching the
first film Unbreakable, which
introduces Samuel Jackson’s
character, Elijah/Mr. Glass, a
rare-comic-book store owner
who becomes convinced that
a blue-collar security guard
David Dunn (Bruce Willis) is
some kind of post-modern
superhero after he ends up as

the sole survivor of a devastating train wreck in Philadelphia.
The follow up film “Split” introduced us to Kevin Crumb
(James McAvoy), a character
who suffers from multiple personality disorder and has several sinister personalities including a powerful one with scaling
powers called The Beast.
In Glass all three characters
find themselves detained at
Raven Hill Memorial
Psychiatric Research Hospital
under the forced care of Dr.

Ellie Staple (Sarah Paulson),
who specializes in a specific
type of delusion of grandeur:
people who believe they are
comic-book characters. Once
Glass (Jackson) discovers the
other two have been admitted,
it becomes his ultimate mission
to prove to the world that
superheroes do exist and that
the “extraordinary can indeed
be explained.”
At the beginning of the film,
we discover that in the 16 years
since Unbreakable, Dunn has
become a legitimate vigilante
hero, known as The Overseer,
protecting the citizens of
Philadelphia full time with the
help of his now-adult son,
Joseph (Spencer Treat Clark).
But he’s also a controversial figure who is being haunted by the
police despite his good deeds.
He soon discovers that one of
Continued on page 20
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REEL ACTION Continued from page 19
Crumb’s (McAvoy) sinister personalities has kidnapped four
teenage girls who are being
held captive in a warehouse
and while in pursuit of Crumb,
Dunn is also captured and both
end up alongside Glass, who
has been housed at Raven Hill
for 16 years and is now permanently in a wheelchair, heavily
sedated and seems a shell of his
former self, but once Glass discovers who his fellow inmates
are, he craftily plots to expose
their extraordinary powers to
the world in a mad quest to
prove that comic book heroes
are indeed a reality.
With 23 personalities, it’s
impressive to see McAvoy transition through multiple characters in a very short period of
time and watch Dunn
(Willis) fighting crime as a vigilante called The Overseer and
laugh at Glass (Jackson) whose
myriad expressions are hilarious as he wheels around his
room plotting his next sinister
move. All three characters are
very complex, extremely fascinating and terrifying to watch.
This film is slow to start, but
with a riveting and powerful
ending, it’s worth the snail pace
which has become Shyamalan’s
signature style.
Glass is a valid culmination
of an original tale that will give
audiences who have followed
the last two films a sense of closure.

WWW.BLACKFLIX.COM

BumbleBee
lll
By Jon Rutledge

Who doesn’t love a girl and
her car story? No one if they see
BumbleBee. I was a little gun shy
going into this film because the
franchise started off really good
but quickly degenerated into
bawdy humor and racist sounding characters. This version is a
breath of fresh air on a beloved
story and does an excellent job
of showing the humanity of the
characters. Yes, even the robot.
BumbleBee (Dylan O’Brien)
is dispatched to earth. With
damaged memory banks he is
unsure of why he is here or
who he is. Lost and forgotten in
a salvage yard Charly Watson
(Hailee Steinfeld) finds him and
as she needs a car falls in love
with the idea for fixing up this
vintage car. She finds out the
cars true nature, and with the
help of her friend Memo (Jorge
Lendeborg Jr.), they help
BumbleBee save the earth.
My biggest problem with the
original films was the inability
to see the fight take place. It
was a huge mishmash of transformer parts, and then the fight
was over, and you could see
who won by who was standing
and who was on the floor. This
film took the time to make sure
you could clearly see the fight
take place. You see strikes and
grabs, and it’s clear who landed
what blow. That made the fight
way more engaging because

when BumbleBee gets a solid
punch, we flinch.
The two Decepticons who
are hunting for BumbleBee are
Shatter (Angela Bassett) and
Dropkick (Justin Theroux) they
are really good and being
deceitful as they fool the
humans by making them think
they are on the hunt for the
“Fugitive” BumbleBee. With
just her voice Angela Bassett is
the center of attention in any
scene she is in.
When I see a Michael Bay
production, I worry that the
movie will be all explosions and
very little substance. Often he
goes for the lowest brow humor
and forgets that more than thirteen-year-olds go to his films.
This film has just the right
amount of humor and doesn’t
talk down to the target
audience. The characters are
robust and not cookie cutter
and are engaging.
As a prequel set in the ’80s, it

Lost Your Joy?

Find it again at the

United Church of Montbello!
Come as you are and get connected to your best self through
great fellowship and the love of Jesus Christ!
Sunday Worship: 8:00am (Traditional) and 10:30am (Gospel)
4VOEBZ4DIPPMBNr8FEOFTEBZ#JCMF4UVEZQN

Rev. Dr. James E. Fouther, Jr., Pastor
4879 Crown Blvd., Denver, CO 80239 303-373-0070
http://ucm.ctsmemberconnect.net
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does a good job of setting up
where the original film starts
off. I kind of want them to start
fresh and maybe reboot the
original with this writer
(Christina Hodson) who has
proven that she can give the
story depth and make the characters compelling. She has
transformed this tired franchise
into a new and exciting world.
A word of warning this is a
PG-13 film and treads that line
very carefully. Some younger
viewers may be tempted, but
there are some intense action
scenes that you may need to be
careful around. The toys have
been popular for so long that
the audience is made up of parents as well as kids and this
story has something for everyone. It’s refreshing to see a
story told well in a franchise
that has been shortchanging the
people who love these characters. You need to roll into the
theater and see this film. .

What’s New at the
Center for African
American Health
By Deidre Johnson, CAAH
CEO & Executive Director

I

n 1997,
under the
leadership
of Grant
Jones, The
Metro
Denver
Black
Church Initiative was established to help build the capacity
of Black churches in providing
programs for at-risk youth, academically struggling students,
and ex-offenders as well as
health education and health
screening programs. In 2005, the
Initiative made the decision to
focus its work solely on the
health disparities facing African
Americans and became The
Center for African-American
Health (The Center).
While the Center’s strategies
have evolved over the years, its
purpose has remained constant
due to a persistent need within
our African American communities, which suffer higher rates
of illness, disability, and premature death from diseases such as
cancer, diabetes, and cardiovascular disease. During the past
three years under my leadership, we have been working to
expand services to meet the
needs of our community’s children, youth, and families. And
we’ve engaged in a great deal of
“behind-the-scenes” work to
evolve how The Center can
work in new ways that will
help us address health disparities even more effectively.
Following are some of the
new developments:
•Our new status as a Family
Resource Center has equipped us
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with a variety of new tools,
assessments, and best practices
to help us offer comprehensive
services to families and expand
our resource and referral network.
•Two new Community Health and
Wellness Navigators will connect individuals and families to resources
and service providers in the areas
of health insurance literacy, housing, food and clothing banks, parent education/support, transportation, and more. Open House sessions to meet with the Navigators
will be held on Wednesday in
February from 5:30 to 7 p.m. at The
Center, located at 3601 Martin
Luther King Blvd. in Denver.
•Our BeHeard Mile High community health panel will continue to help us increase the
understanding of community
health assets and challenges;
and deepen our partnerships
with health equity advocacy
and policy leaders to pursue
long-term strategies that will
improve access to care and the
health and well-being of our
community.
•We’re seeking families to
participate in our Strengthening
African American Families Program,
a 14-week program enrolling
families of children ages 0-3 and
3-5 that will offer skills training
intervention for parents, children, and entire families.
•Through Youth Civic
Leadership Engagement, we are
investing in the personal and
civic growth of African
American youth who will
embark on a two-week learning
trip to Uganda in June and
develop their own community
project here in Denver.
We will continue to offer the
Annual Collaborative Health Fair (on
March 9 at the Rennaissance
Hotel), as well as our Destination
Health (on July 27 at City Park
Pavilion); in addition to other
events, services and
programs..
Editor’s note: For more information
email info@caahealth.org, call 303355-3423,
or visit www.caahealth.org.

2019 HBCU/HSI
College Fair
Slated For March
The Ethnic
College
Counseling
Center, Inc.
invites middle
and high school
students to the
Historical Black
Colleges and Universities Fair
on Saturday, March 2 from 8:30
to 3:30 at East High School,
located at 1600 City Park
Esplanade in Denver.
Founded by Dr. Christophe
J. and Pensal J.
McCray, this 14th
annual fair is
the oldest,
largest, and
most successful
HBCU College
fair in the intermountain west.
The target audience is middle and high school students,
parents, and school administrators. Highlighting the event
will be meeting recruiters and
alumni from Historical Black
Colleges and Universities and
hearing inspiring speakers and
participates in college preparatory workshops.
Breakfast and lunch will be
served. Door prizes will be
given away and early registrants will be eligible for scholarships..
Registration fee is $5 by Feb.
22; thereafter, the fee will be $8.
Editor’s note: For more information
visit www.ethniccollegecounselingcenter.org ; email mccrayeccc@
gmail.com; or call 303-751-9731.

Top 12 Scholarship
Programs For
Black/African American
Students In 2019
Black PRNews Nationwide –
The New Year has settled in,
and most students are already
back to their normal school rou-

tine. Also, many are realizing
that the summer is fast
approaching and that it’s time
to start thinking about applying
for scholarships for the upcoming 2019/2020 college season.
Here are the top scholarships
programs for African American
students to apply for in 2019:
#1 - Spike Lee’s Malcolm X
Scholarship For Exceptional
Courage
#2 - Derrick Rose Scholars
Program:

#3 - Scholarships from
Beyonce’s BeyGOOD Foundation
and Jay-Z’s Shawn Carter
Foundation
#4 - National Hook-up of Black
Women Scholarships
#5 - Ron Brown Scholarship
Program
#6 - Kia Motors America/
United Negro College Fund
Scholarship
#7 - NBNA Scholarship
Program for Black Nurses

#8 - Jesse Jackson’s PUSH
Excel Scholarship Program:
#9 - Jill Scott’s Blues Babe
Foundation Scholarship Program
#10 - Boeing/ Thurgood
Marshall College Fund HBCU
Scholarship Program
#11 - Jackie Robinson
Foundation Scholarship Program
#12 - Apple’s HBCU
Scholarship Program
Editor’s note: For more information
on the 2019 scholarship programs,
visit www.BlackScholarships.org

THE 48TH ANNUAL COLORADO GOSPEL MUSIC ACADEMY
& HALL OF FAME’S MUSIC FESTIVAL AWARDS
Featuring...

DR. PRINCE YELDER
Internationally acclaimed recording singer, musician, director,
composer and music sensation from Birmingham, Alabama.
February 10, 2019 3:00 pm
New Hope Baptist Church
3701 Colorado Blvd., Denver, CO 80205
Free Admission

The Academy will host three free events:
All workshops are open to the people of all faiths

Friday, Feb. 8 | 6:30 pm – 8:30 pm
Adult Music Workshop
At King Baptist Church, 3370 Ivy, Denver, 80207
led by Dr. M. Roger Holland,
Of University of Denver’s Lamont School of Music

Saturday, Feb. 9 | 10:00 am – 12:00 pm
Children’s Music Workshop
At New Hope Baptist Church 3701 Colorado Blvd., Denver, 80205
led by Rev. Dr. Michael Williams, the Academy's Music Director
& Sis. Karen Moham, kids workshop coordinator

Saturday, Feb. 9 | 2:30 pm – 6:30 pm
Adult Music Workshop
At New Hope Baptist Church 3701 Colorado Blvd., Denver, 80205
led by Dr. M. Roger Holland,
Of University of Denver’s Lamont School of Music

Co-Sponsor

Dr. Syl Morgan-Smith,
Founder & President CGMAHF
Email registration: sylmsmith@aol.com
303-523-4900
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A VALENTINE’S LOVE STORY

From the moment I saw her, I knew
I’d never let her go.

On December 27, 2018, we celebrated our 60th wedding anniversary. It began in 1953 when I met Marva Raye Keel at
Washington Junior High School in Pontiac, Michigan. It has truly
been a joyous and blessed journey and on February 14, we will
celebrate our 66th Valentine’s Day. I want to thank my dear Marva
for a lifetime that has been filled with a taste sweeter than the
finest chocolates and more beautiful than the world’s most delicate bouquet of roses.
Charles L. “Chuck/Tee” Moss, Sr. and Marva Raye Keel Moss

HATS OFF TO

Denver Doctor
Donates $100k
to Black
American West
Museum

Dr. Renee Cousins King and Daphne Rice
Allen stand before Dr. Justina Ford portrait.
Photo by Lens of Ansar

Dr. Renee Cousins King, a local
pediatrician and a longtime
property owner has announced
her gift of $100k to the Denver
museum that preserves the
West's African American history and culture.
Dr. Cousins King’s donation is
a reflection of the many years of
her family’s
philanthropy,
her late father,
Charles Cousins,
donated to
many charities,
including scholarships for college students and even helping
out those who were short on rent.
“For many years the
museum, the home of the late
Dr. Justina Ford who was the
first licensed female African
American doctor in Colorado,
has been a wonderful historical
resource for the Denver community. I have fond memories
when it opened at its current
site in the Summer of 1988.
I want my gift to help sustain the life of Dr. Ford’s former
home. It is important to continue to celebrate and maintain
the history and culture of the
African American men and
women whose contributions to
the American West would have
otherwise been overlooked,”
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Counsins said.
Dr. Ford purchased the brick
house in 1911 on Arapahoe
Street, in the Five Points neighborhood, to practice medicine
when she was initially refused
membership to Denver’s hospitals, since she was Black and a
woman.
Renee’s father is one of the
7,000 babies she delivered during her 50 year career.
In 1983, the house was saved
from demolishment and moved
a year later to its California
Street location to become the
third and current home of the
Black American West Museum
with exhibits including Dr.
Ford’s examining room, a black
homesteader’s room, a farming
and ranching room, and a room
honoring Black cowboys of the
early West.
Daphne Rice Allen, Chair of
the Black American West
Museum said,‘“When Paul W.
Stewart founded the museum in
1971, he had no idea what it
would take to sustain the life
and locations of the cultural
heritage center.
Over the years, the museum
has received a number of individual donations that have covered the cost of minor repairs
and artistic updates to the
house which is more than a century old, however, this is by far
one of the largest financial gifts
ever donated.
This money has been designated for restoration, so over
the next few months to a year,
Denver will begin to see
changes to the exterior of this
much loved and magnificent
two story historical building.
These funds will also help when
seeking matching grants.
So the Board of Directors,
Advisory Board and all the
museum’s many volunteers are
pleased, proud and honored
that a friend and member of the
museum, Dr. Renee Cousins
King has chosen to give the
establishment such an
incredibly generous gift.”.

COMMUNITY NOTES

Faith And Film Series
Celebrate Black History
To celebrate Black History,
Peoples Presbyterian Church
proclaims its love for God and
humanity through preaching,
teaching, and following the
words of Christ and a faith and
film series will be held every
Saturday in February. The
schedule is A Soldier Story on
Feb. 2, Something the Lord
Made on Feb. 9, Long Walk
Home on Feb. 16, and Buffalo
Soldiers on Feb. 23.
Early sign up for the 2019
Summer Kids Quest Camp and
Vacation Bible School is available by calling 303-297-9071.

Women Powering Change
Features Mission-Driven
Organizations
Become part of the circle of
women who will join forces on
March 6 at the EXDO Event
Center from 4 to 7:30 p.m. for
the fifth presentation of Women
Powering Change.
The event seeks to accelerate
the social impact of women creating a just world by engaging
the larger community in the
inspiring work being done
locally and globally by organizations in Colorado led by, for,
or about women.
This event brings together
more than 1,000 community
members, leaders, activists, and
philanthropists with more than
100 Colorado organizations
showcasing projects, programs,
and initiatives that are amplifying social change to ensure a
better world.
These organizations will represent more than 10 focus areas
including: youth, social and
political equality, science and
technology, leadership development, human rights, health &
wellness, sustainability, poverty, creative arts, education
and economic development.
Women Powering Change
2019 is free and open to the
public. Registration is required.
For more information, visit
WomenPoweringChange.org.

Rachel B. Noel
Distinguished Visiting
Professor Announced
Metropolitan State
University of Denver selected
Dr. Melina
Abdullah,
professor
and chair
of PanAfrican
Studies at
California
State
University, Los Angeles as the
2019 Rachel B. Noel
Distinguished Visiting
Professor. Dr. Abdullah earned
her doctorate from the
University of Southern
California in Political Science
and her bachelor’s degree from
Howard University in African
American Studies. She is a recognized expert on race, gender,
class, and social movements.
She was among the original
group of organizers that convened to form Black Lives
Matter and continues to serve as
a Los Angeles chapter leader.
Dr. Abdullah will be featured to speak to the theme,
“Combatting Racism with
Education,” 3 to 4:30 p.m. on
Sunday, March 10 at a free community event from at Shorter
Community AME Church, 3100
Richard Allen Court, in Denver.
On Monday, March 11, Dr.
Abdullah will deliver three presentations at MSU Denver that
are all open to the community.
Established in 1981, the
Rachel B. Noel Distinguished
Visiting Professorship at MSU
Denver continues to honor the
legacy of activism, advocacy,
and community service embodied by Professor Noel. Through
the professorship, MSU Denver
develops multiculturalism,
diversity and academic excellence and continues to reflect
historic achievements and
inspire future generations of
leaders.
For more information, visit
www.msudenver.edu/noel.

Now Hiring
Management Trainees!
Leadership

Business
Development

Customer
Service

efirstbank.com/careers
FirstBank is an EOE/Affirmative Action employer. All qualiﬁed applicants will receive
consideration for employment without regard to age, race, color, religion, sex, sexual
orientation, gender identity, national origin, genetic information, disability, veteran
status, or any other applicable status protected by state or local law. Member FDIC
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MAYOR’S CORNER

Mayor Hancock
Commemorates Martin
Luther King, Jr.

Making transmissions
well since 1983.

NORTH AURORA CHIROPRACTIC

Mayor Michael B. Hancock
joined with thousands of
Denver residents to commemorate the legacy of civil rights
leader, Dr. Martin Luther King,
Jr. During the annual Marade;
Mayor Hancock spoke to the
importance of people today carrying on that legacy.

Mayor Hancock Launches
Campaign with Hundreds
of Supporters

members of the Denver community who shared their personal experiences with teaching
Denver’s youth, immigration
and running a small business in
the historic Five Points neighborhood, respectively.
He introduced his campaign
co-chairs, emerging leaders in
the community.
Those co-chairs include:
Jennifer Bacon, Matthew
Burkett, Priya Burkett, Ryan
Cobbins, Stephanie Donner,
Keo Frazier, Mark Goodman,
Gregory Hatcher, Hollie
Velasquez Horvath, Nneka
McPhee, Portia Prescott,
Jennifer Rokala, Simon Tafoya,
Michelle Trujillo, Amber Valdez
and Brooke Wilcken.
Mayor Hancock is working
to extend – to everyone – the
same types of opportunities that
Denver offered to families like
his. As the Mayor said in his
first campaign in 2011, we are
all Denver, and no one should
be left behind.

Daughter of Mayor Michael Hancock, Janae, gives remarks during the campaign launch.
Photo by Lens of Ansar

WALK-IN CLINIC
2499 PEORIA STREET
AURORA, CO 80010
MON-THURSDAY 9 AM TO 6 PM
FRIDAY 9 AM TO 3 PM
NO APPOINTMENT NEEDED

303-341-5353
CHIROPRACTIC SERVICES:
PERSONAL INJURIES • CAR ACCIDENT INJURIES • NECK PAIN • BACK PAIN • HEADACHES • SCIATICA • AND MORE

720-272-5844

Mayor Michael Hancock
emerged to roaring applause in
his childhood rec center to
launch his re-election campaign
last month.
Joined by his wife, Mary
Louise Lee, their daughter,
Janae and his mother,
Scharlyne, Mayor Hancock outlined his vision for the future of
Denver.
Mayor Hancock was preceded on stage by three
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Romaine Pacheco
Appointed As Director of
Boards and Commissions
Mayor Michael B. Hancock
appointed Romaine Pacheco as
Director of Boards and
Commissions for the City and
County of Denver.
Pacheco most recently served
as the head of the Governor’s
Office of Boards and
Commissions for Gov. John

MAYOR’S CORNER

Hickenlooper over the course of
his two terms in office. Before
her recent role in the Governor’s
Office, she served as the State
Director for Constituent
Services for former Senator Ken
Salazar and Sen. Michael
Bennet, and began her career in
public service as the District
Director for Denver’s former
U.S. Representative, Pat
Schroeder. After departing Rep.
Schroeder’s office, Pacheco
served in various executive
positions within Denver’s telecommunications industry. An
active volunteer and leader in
community efforts to support
local non-profits and causes, she
was the first Latina to serve on
and later become president of
the Denver Water Board and
the CSU Board of Governors.
Denver’s Director of Boards
and Commissions coordinates
the appointment of approximately 700 people to serve on
over 130 city Boards and
Commissions.
“Turn Over a New Leaf”
Program Wipes Clean LowLevel Marijuana Convictions
Thousands of people convicted of low-level marijuana
offenses that occurred before
the passage of recreational-use
laws can ask to have those
crimes expunged from their
record through the city’s new
“Turn Over a New Leaf “program. Because the state legislature has yet to enact laws that
would automatically vacate
low-level marijuana offenses,
individuals can obtain relief
only by filing motions in each
case. The city’s program is
designed to make that process
simple and easy.

The new program is now live
online at Denvergov.org/
ANewLeaf. The website will
guide people through the steps
needed to request expungement. However, for individuals
wanting in-person assistance,
staff from the City and County
of Denver and the Denver
District Attorney’s Office will
also host a series of clinics to
help people navigate the legal
process.
To participate in a clinic,
applicants must provide government-issued photo identification such as a drivers’ license.
They will then meet with a representative from the Denver
District Attorney’s or Denver
City Attorney’s office who will
review their case. If the case is
eligible for expungement, the
city representative will then
draft documents and the applicant will receive information
about what to expect next.
Ultimately, for both the online
and in-person process, a state judge
will rule — without a hearing — on
the requests to vacate convictions
and seal the records of all eligible
participants.
The dates, times and locations of the clinics are:
•Saturday, Feb. 9 from 9 a.m.
to 1 p.m. at Denver Conflict
Center, 4140 Tejon St.
•Sunday, Feb. 24 from 1 to 5
p.m. at Denver Park Hill
Seventh-day Adventist Church,
3385 Albion St.
•Wednesday, March 6 from
5 to 8 p.m. at Servicios de La
Raza, 3131 W 14th Ave.
•Thursday, March 21 from 9
a.m. to 1 p.m. at Cultivated
Synergy, 2901 Walnut St.
The expungement of records
covers convictions between 2001
and 2012. Participants are
encouraged print and fill out a
pre-application form to expedite
the clinic process at
Denvergov.org/ANewLeaf..
Editor’s note: For more information
about the Turn Over a New Leaf
program, email NewLeaf@Denver
gov.org.

For more information
call, 303-292-6446

African Bar and Grill
Serving:
Jollof Rice, African Beer and,
Specialty Dishes from Africa
18601 Green Valley Ranch Blvd.
Denver, CO 80249

720-949-0784 or
303-375-7835

We are proud to welcome optician

Robert Bullock
of

Bullseye Optical
with his 30 years of experience
to our team.
Monday/Tuesday: 9 to 6
Wednesday:Closed • Thursday:10 to 7
Friday: 9 to 5 • Saturday: 9 to 1:30

RosmaDesigns
Rose Mary Oyugi
Owner

•Women’s &
Men’s Clothing
•Jewelry
•Handbags
•African Arts
& Crafts
and much more
15037 E. Colfax Chambers Plaza • Aurora, CO 80011 • 720-620-3236 • rdesigns80210@yahoo.com

Event Coordinator, Planner, State Translator & Interpreter
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Black Teen Girls Invited to Participate in Leadership Academy at Princeton University
Nationwide (BlackNews.com)The At the Well Young
Women’s Leadership Academy
will be celebrating their 9th
year, and actress Nicole Ari
Parker will be the program’s
chair for 2019.
Comradery, a safe haven to
share, celebrity speakers, and
Black girl empowerment are the
reasons why each year hundreds of young girls of color vie
for one of 50 spots in the At the
Well Young Women’s
Leadership Academy. The
summer enrichment program
for 10th and 11th grade girls is
in its ninth year on the campus.
An intensive weekend miniprogram is held for students in
the eighth and ninth grade on
the campus of Princeton
University. Planned speakers
returning for 2019 include program chair and actress Nicole
Ari Parker, scholar Julianne
Malveaux, motivational speaker
Brandi Harvey, 2016 DNC

Chief Leah Daughtry, physician
Michele Reed, and plus-size
super model Liris Crosse.
The Academy focuses on
developing strong leaders
through academic, social and
career components. Girls participate in small group projects
that build lasting bonds. While
living in the campus dorm
rooms, there are ample opportunities to create meaningful

Tune in to
Denver 89.3FM,
Breckenridge 89.7FM,
Vail 88.5FM or
download our app
today and listen
anytime, anywhere.

kuvo.org

LOU DONALDSON

relationships. The curriculum
includes critical reading, essay
writing, and leadership workshops. The Academy offers a
safe place for students to share
the challenges of daily personal
and school life.
Workshop facilitators include
role models from the medical, legal,
financial, entertainment, and nonprofit fields and have featured
financial guru Tiffany “the
Budgetnista” Aliche from The Real
T.V. show, QVC inventor Lisa
Ascolese, and teen acting phenomenon Eden Duncan Smith. Topics
include financial literacy, body
image, entrepreneurship, health
and wellness, and self-esteem.
Academics are intense, tutoring is provided nightly and
teachers include Princeton
University and college professors. Equipping students to
afford the college of their dream
is discussed in a financial aid
boot camp that provides practical search tools. Alumni of the
Academy have utilized these
techniques to secure college
scholarships, including Imani
McClendon who attended and
graduated from Spelman
College after receiving a full
scholarship and $40,000 in aid.
In addition to the academics,
there are opportunities for fun
social activities including a trip
to New York to attend a
Broadway play.
The two-week boarding
Academy is one of the only
summer institutes for minority
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teen girls held on an Ivy League
campus. It is the first of its kind
to commence at Princeton
University. Dahnielle Milton, a
2017 alumnus wrote to her
Academy professor, Maco
Faniel, “I was in your Critical
Reading Course [during] At
The Well. As I am taking my
classes this school year, I have
found that I have improved on
my reading skills. For the first
time ever, I am able to read
books in a day and actually
understand what I am reading
because I am using the techniques you have taught me. So I
just wanted to thank you for
helping me improve and feel
more confident. I will continue
to use these skills with me
throughout my career.” To
date, 100 percent of the
Academy alumni have been
accepted to college.
Jacqueline Glass-Campbell,
the Academy founder and
Princeton Theological Seminary
alumnus says, “The Academy
lives out our mission to
empower young women locally
to become effective leaders
globally.” The Princeton
University session will be held
July 21 through August 2. The
Weekend Intensive is scheduled
August 2-4.
The application deadline for
all programs is March 31..
Editor’s note: For more information
and/or to apply, visit www.atthewellconferences.org. Need-based
financial aid is available.

Color Me Proud!
Name_____________________________
School___________________________
Age__________ Grade ___________
Address________________________
City___________________________
Phone________________________
Instructions:
Color this drawing and
receive a prize! Any child,
12 and under, who colors
and returns this drawing to
the Denver Urban Spectrum
will receive prizes from the
participating sponsors.
All entries must be mailed
to DUS, P.O. Box 31001,
Aurora, CO 80041
by February 21.

Congressman
Joe Neguse
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2019 MLK Marade and
Business Social
Responsibility Luncheon
Photos by Bernard Grant

MLK Humanitarian Awards
Photos by Lens of Ansar

Barbara
Shannon
Banister
Retirement
Celebration
Photos by
Lens of Ansar

Mayor Michael Hancock Kicks Off Campaign...Photo by Bernard

Dr. MLK Jr. Rodeo of Champions...Photos by Bernard Grant

Rachel B. Noel
Distinguishedƫ
Visiting Professorship

Combatting
Racism
with
Education
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Sunday March 10, 2019

3 p.m.

Shorter Community AME Church
3100 Richard Allen Ct. Denver, CO 80205
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Monday March 11, 2019
9:30 a.m., 12:30 p.m., 2 p.m.
Jordan Student Success Buildingƫ
CAVEA - Room 420

Dr. Melina Abdullah
with MC Tamara Banks

Dr. Melina Abdullah is a recognized expert on
race, gender, class, and social movements. She
was among the original group of organizers that
convened to form Black Lives Matter and continues
to serve as a Los Angeles chapter leader. She is
also Professor and Chair of Pan-African Studies at
California State University, Los Angeles.

msudenver.edu/noel

